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The Black Bulletin is published once a month by the Black Caucus of the 
University of California Medical Center. All communications for the 
Black Bulletin either for editorial or general business should be mailed 
to Muriel Cook, 532 Parnassus, rm. 102. 


The publication Committee consists of four people at the present time, 
however, this is quite a burden for these few hard working people, Elba Clemente, 
Muriel Cook, Harriett Sanders and Lee Jones. More people were selected for the 
committee, but they have never participated. This committee of four with the 
assistance of Mission EOC managed to get out our first bulletin for 1971. 

Collecting the articles, typing, mimeographing, putting the pages together 
and stapling only allowed the committee to publish 500 copies. This you know 
is not nearly enough. 

We would like to reach all people on campus with enough bulletins to go 
around, but we need your help. If you can write, or collect articles in and 
around the community you live in, please do so and submit them to the committee. 
Or if you would like to work on the committee, we would be very happy to have 
you. We will be coming out with a bulletin once a month. Like one week before 
the General Meeting. The deadline for submitting material will be the end of 
each month. 
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»FIRE IN CLINICS CASHIER» 

Newly Appointed Black Interview With Anthony J. 
Supervisor Faces Problem Foster AKA (Ztvttu sklien&Ht 
In Hiring Black Male 

In the Clinic Cashier Section of this Medical 

bv (IcLntCA, rtaUtoZ&Mk Center there is an odd situation that warrants 

¥ r immediate attention. I was hired in the early 

part of October as a cashier in what was a 
historic situation. I was the first male ever 
hired there. The department supervisor ha<£ 
just change hands, a black woman had taken over 
the department and appointed another as her 
assistant. This scared the white folks to 
death. On the morning of my first work day, I 
was taken on an acquaintance tour of the depart¬ 
ment, I was attired in a shirt bearing the name 
of Angela Davis. When I approached Pat Watson, 
the supervisor, her eyes grew ten times or more 
its normal size. She later told Betty Rockett 
to tell me that in the future my attire would 
be shirt and tie. About two hours later Betty 
Rockett called to find out when I could start 
processing in, Pat Watson told her to sit tight, 
she said that two of the Moffitt cashiers 
recognized me as having some returned checks 
under another name. 

Pat Watson immediately called the Berkeley 
auditors and touched off an investigation 
see page 8 

The clinic cashiers has a new Black Super¬ 
visor, Mrs. Betty Rockett, after a long hard 
fight with her out-going supervisor, Pat Watson, 
who was appointed head cashier in Moffitt. Mrs. 

Rockett was finally appointed to the position 
that she rightfully deserved. In her new 
position Mrs. Rockett immediately experienced 
some of the problems that black people, especially 
black females encounter. 

This new turn-over left a position that had to 
be filled. Mrs. Rockett, who has a "liberated" 
head, interviewed and hired a Black male, Anthony 
Foster, and that's when all hell broke loose. 

It did not meet the approval of the head cashier, 
who protested vehemently. There were meetings 
on top of meetings with personnel, Mr. Wilhind, 
and the head accountant from University-wide. 

Mrs. Rockett fought very hard to uphold her de¬ 
cision to maintain Mr. Fosters employment, but 
the opposition was too hard to handle. Finally, 

Mr. Foster was told by Bob Heines that he would 
have to leave. He did. 

MORE 

Some white people cannot take orders from Blacks, 
so Jackie Stoney followed this trend by resigning 
see page _5_ 
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Left to right: Barney McLin, Super¬ 
visor, Owen Smith & Frank Horton 
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UC MORGUE 


The Morgue is the most isolated and 
neglected department within the Univ¬ 
ersity of California system. Grant 
you th'at this is the accommodations 
for the deceased of the University, 
but have you forgotten that we have- 
some very much alive hopital labora¬ 
tory technicians trying to get a job 
done under the most hazardous condi¬ 
tions. With the permission of the 
next of kin, there are 360 autopsies 
being performed yearly. With this 
in mind, these men are under danger 
of getting at least three of the ✓ 
most major diseases; hepatitis, tu¬ 
berculosis, or hospital staphyloccus, 
by performing any of the duties re¬ 
quired by a hospital laboratory tech¬ 
nician. 

These highly skilled hospital lab¬ 
oratory technicians have contributed 
quite a lot to medical science. This 
is done through teaching demonstra¬ 
tions such as removal of the bone 
samples to be shipped to the Atomic 
Energy Commission, getting samples 
of pituitary glands to send to the 
Pituitary Bank so that hormones can 
be extracted from these glands to be 
used for people who were born with a 
lack of such necessary hormones for 
growth. (see pag 





UC MORGUE 

From Cover 

With these facts in mind. I'll 
mention some of the conditions under 
which these men are working. In view 
of only two autopsy rooms, there are 
clogged air vents that leave very bad 
fumes from formaldehyde. 

The fact that patients die with 
infectious diseases seems to keep 
even the janitors from servicing this 
area. Due to this fact the area is 
left uncleaned, not only the post 
mortem tables but also mopping, emp¬ 
tying trash, flooding floors from 

bad plumbing, cleaning the over-crowded 
offices, keeping the storage room in 
somewhat of a working condition (which 
is difficult with the fumes of formalde¬ 
hyde burning in ones eyes). 

According to Dr. Oscar Rambo, Chair¬ 
man of the Pathology Department, he has 
put forth an effort to have some of these 
conditions corrected. As a result, with 
the help of the Black Caucus and Leon 
Johnson, the technicians were able to 
get a reclassification to Hospital Lab¬ 
oratory Technicians, who were previously 
Lab. Assistants. However, not much of 
a salary increase was obtained. 



Back Room of Morgue M55G where 
specimens are kept for study. 

Owen Smith, Hospital Lab. Tech. -2- 



According to Dr. Rambo, in the Moffitt 
expansion program, the morgue was sche¬ 
duled to be moved to the same floor as 
the Pathology Department which is a "more 
pleasant location." But moving would re¬ 
quire a special elevator (from the ground 
floor to the fifth floor) which would 
carry cadavers only. This could be done, 
but the cost would exceed their budget. 
"Therefore, the logical thing to do would 
be to make the present location more live¬ 
able." 



EDITOR'S NOTE: Inspection by Environ¬ 
mental Health & Safety Officer still 
pending. Although space for new office 
is being prepared, the major problem is 
the Morgue Attendants' work area. We 
RECOMMEND that consideration be given 
to including the Morgue in the Moffitt 
Addition Plan. An estimate from Grounds 
and Buildinds should be obtained to com¬ 
pare with cost of a new Morgue. We feel 
relatively sure the benefits from a new 
Morgue would out weigh the additional 
cost.. 
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Pio^dc % BLACK 

By Harriet Sanders 

This month, we are delighted to 
profile Miss Marie Simmons, newly 
appointed Assistant Director of 
the Department of Social Work. A 
newcomer to the Bay Area, Miss 
Simmons joined the DSW staff on 
February 1. She is formerly of 
Fresno, where prior to accepting 
the position here, she worked as 
supervising psychiatric social 
worker for Fresno Community 
Services. 

A native of St. Louis, Missouri, 
Miss Simmons received her B.A. 
degree from Lincoln University in 
Jefferson City, Missouri, and her 
M.S.W. from Washington University 
in St. Louis. Very active in pro- 


From Page 2 

Education And 
Jobs 

Poly, San Luis Obispo in the 
Department of Chemistry and 
has accepted this offer. 

He will begin his appoint¬ 
ment in the Fall Quarter of 
this year. While this job 
is much more desirable than 
his previous high school 
teaching position, and we 
and Cal Poly are delighted 



Marie Simmons 


that he has accepted, his 
opportunities for research 
are limited as are his 
opportunities to teach at 
the graduate level. This 
job, like the one before it, 
does not use fully his 
training and natural abili¬ 
ties. Clearly the questions 
raised by affirmative action 
at the University of Cali¬ 
fornia have not been answer¬ 
ed. 

Delbert brings an in¬ 
credible preparation and 


Education And 
Jobs 

expertise in the fields of 
physical and organic chemis¬ 
try with special preparation 
in radiation and water chemis¬ 
try with special preparation 
in radiation and water chemis¬ 
try and an outstanding back¬ 
ground in teaching to this 
position. We salute you, 
Delbert, and Cal Poly. 

In discussing oversupply 
of science PH.D.’s and the 
impications for the health 
sciences graduates, we warned 
that while there was indeed a 
shortage of M.D.'s and para- 
professional programs were 
being implemented to supple¬ 
ment, unrestrained growth of 
the number educated might over 
a ten or fifteen-year period 
produce an oversupply such as 
now exists in the physical 
sciences. The purpose in 
this warning was to urge a 
little idealism, or failing 
that, perhaps enlightened 
self-interest on the part of 
the medical professors. Our 
demand for professorial re¬ 
straint will not be accepted 
as an excuse for limited 
minority enrollment. Minority 
enrollement must be maintained 
at an acceptable fraction of 
total enrollment. Some market¬ 
ing analyses might also be 
perused to ascertain that these 
professionals will have jobs 
available when they complete 
their training. 


fessional organizations. Miss Simmons served two terms as 
president of the Fresno chapter of the National Association.of 
Social Workers, in addition to maintaining teaching responsi¬ 
bilities at Fresno State College. A very talented woman, she 
has written several articles (two of which have been published), 
and has had extensive experience in consultation and private 
practice. 

In her new position, Miss Simmons will be responsible for 
developing an in-service training program for the department of 
30 social workers. She sees her job as very challenging, and 
is happy to be a part of the UC community, which she views as 
being M a very stimulating environment with many opportunities 
for professional growth and development.” 

Truly a multi-faceted person. Miss Simmons loves to dance 
and do interior decorating. She is currently seeking a home 
in the Bay Area where she will reside with her mother and 
12 year old daughter. A truly dynamic and aggressive woman. 
Miss Simmons is certainly an asset to the Department of Social 
Work, and to the campus community as a whole. 
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INTRODUCING 
TOM TURNER 

By Lewis Nelson 

Share a few minutes here with me as I tell 
you about a dynamic man, our new Superinten- 
dent of Planning and Engineering at Grounds 
and Buildings, Mr. Thomas L. Turner. 

Mr. Turner was born in Memphis, Tennessee 
but moved to the "Big Apple", New York City 
at an early age. He grew up much like many 
blacks with more hard times than not, trying 
to survive in the nation’s largest ghetto, 
Harlem, U.S.A. 

Nevertheless, survive he did, thru New 
York City College in "Electrical Engineering" , 
thru World War II, thru private industry’s 
electronic corporations (as Project Engineer- 
Tele-King Corp., T.V. Design, R.C.A., Resi¬ 
dent Engineer-War Department Signal Corp., 
Design Engineer—New Jersey Electronics, Inc., 
and Design Engineer-Air Associates, Inc.) and 
thru the trials and tribulations of operating 
his own electronic equipment manufacturing 
firm, as well as, conceiving, designing, manu¬ 
facturing and marketing "Hex-O-Gram", a family 
game. 

Since 1957, Tom Turner has lived in East 
Palo Alto and Menlo Park area, and has seen 
the racial change take place. In 1967, he 
won the seat of Municipal Councilman of East 
Palo Alto. He has also served as Commissioner 
of Health and Welfare for the County of San 
Mateo, a Board of Trustee of Sequoia High 
School District replacing Dean Watkins who 
is now on the Board of Regents of U.C., and 
was appointed to the Advisory Board of the 
Bank of America's East Palo Alto Branch. 

He is presently a member of the Central Com¬ 
mittee of the Republican Party and a member 
of the Executive Committee of the Republican 
Alliance. 

Knowing the economical needs of East Palo 
Alto, Mr. Turner set up a manufacturing 
company, E.P.A. Electronics, Inc., in the 
heart of East Palo Alto's industrial area 
to provide long term jobs for the people of 
the area. Starting with two people, he did 
all of the training on the job - in the plant 
to a work force presently in operation with 
65 employees. Interestingly enough, this 
work force was comprised primarily of welfare 
recipients who had no prior knowledge of 
electronics and these trainees elevated to 



Tom Turner 


levels of production which were competitive 
with Hewlett-Packard Electronics Corp. 

E.P.A. Electronics became East Palo Alto's 
largest single employer. In conversation, 

Tom and I exchanged questions and answers 
which further reveal his life. 

"What led you to seek the City Council seat, 
coming from an electronic engineering back¬ 
ground, in East Palo Alto?" 

"I saw no representation or responsiveness 
to the needs of the people of East Palo 
Alto, an un-ineorporated area, by San 
Mateo County. Also, I ran to provide 
the type of leadership to promote and get 
industry into the area in a profitable 
atmosphere rather than on chartty. To 
demonstrate, I started my plant there. 

"What, if it is possible to summarize, was 
your political philosophy as East Palo Alto 
City Councilman?" 

"First, a Counoilman, or for that matter 
any elected official below that of State 
Assemblyman, must be non-partisan. How¬ 
ever my political persuasion is as a 
registered Republican. " 

"Is there any particular reason why you 
joined the Republican Party?" 

"Yes. I feel there are too many blacks 
in the Democratic Party for so little 
leverage. A better distribution of Blacks, 
Chicanos, Asians, and other third world 
people in both parties will offer a greater 
over-all political awareness and greater 
political leverage." 

"What contribution(s) were you able to leave 
with the City when you left the City Council 
post?" (See next Page) 
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From page 4. 




Introducing Tom Turner 

"Of course you realize it takes a majority 
of the Council to make ■policy. I did, 
however, initiate the following realities: 

1. A new lighting district for the City. 
This was a first in the history of the 
City because all the County will do 

is maintain conditions at its present 
existing level regardless to condition. 

2. Helped reduce the crime rccte by bring¬ 
ing the City up to State Code Require¬ 
ments (physical) - which, again, the 
County would not do. 

3. Built 4-way stop signs at school 
crossings. 

4. Established a San Mateo County sub¬ 
deputy position in East Palo Alto 

as a 'Police Chief answering primarily 
to the residents of the area. " 

"Why did you choose to hire and train uneduca¬ 
ted welfare recipients to manufacture electronic 
equipment and how did you successfully train 
your employees as well as make a profit?" 

"My motive was that it was economically 
expedient - not philanthrophic - profit 
motivated. Profit for myself, the recip¬ 
ients and the East Palo Alto community. 

You see 3 because of the high percent of wel¬ 
fare in East Palo Alto, the tax: rate for 
property owners is the highest in the entire 
Bay Area. My company hired and trained 
people so that they could learn a gainful 
trade and with the understanding that once 
fully trained they could elevate to posi¬ 
tions with the Hewlett-Packard Corp., agreed 
to by Hewlett-Packard. East Palo Alto gain¬ 
ed in that I helped reduce the welfare rolls 
and thereby helped reduce that portion of 
the tax. I trained and inspired the employees 
by first encouraging a continued interest 
in the workings of electronics through basic 
knowledge and by instilling pride through the 
quality of the work produced. We set our 
goal as that of producing and surpassing 
the production of Hewlett-Packard, in our 
line, with fewer rejects; at which time we 
had a bonus (such as a beer bust, extra 
paid days off, etc.) for teaching the goal 
level or by sharing all profits realized by 
items produced in excess of the Hewlett- 
Packard level. Profit sharing and bonuses 


were Enjoyed by that section which pro¬ 
duced the work. This also gave incentive 
to the other sections of the plant. The' 
company was able to do all this and still 
make a profit because of its low overhead. " 
"Finally, briefly, what can you offer to assist 
the young black men and women starting new 
careers and yet in need of direction?" 

"In answer to the first part of your 
question, personally, I can offer counsel¬ 
ing - all phases. Some people call 
counseling giving advice, sketchy des¬ 
criptions, and generalizations about 
specific fields. However, the facts and 
realities of the functioning operations 
within any specific career are necessary 
to successfully stride ahead thru achieve¬ 
ment. In addition, there are certain 
organizations whose sole purpose is to 
provide career guidance, which gets into 
the second part of your question. Dir¬ 
ection and guidance, I feel, is needed 
in choosing careers. I would like to see 
more of our young directed towards 
careers in technical/professional areas 
and business instead of toward careers 
in sociology, etc. In my own area, 
electrical engineering, direction is some¬ 
times required to get our youth in schools 
that actually prepare one for the reali¬ 
ties of the field. In the past, in 
specialized areas, those graduates of 
Southern technical schools were no more 
ready to independently compete in private 
industry than any regular trainee in the 
field. This was due to outdated methods 
of educating and limiting experience based 
upon using hand-me-down outdated equipment. 

I would like to see our young take advan¬ 
tage of the opportunities open to them 
thru entrance to schools like the Univ¬ 
ersity of California, Stanford, et al. 
as well as, thru financial aid sources 
at their disposal. " 


"Well, you have said much here today. 

I would like to thank you for your time, 
Tom. I'm sure your experiences related 
here to me will interest and, even more, 
serve to benefit our readers in their 
fields of endeavor. I wish you the best in 
your work and pleasure here with us at 
U.C. 
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HEART BEAT 

Notis Prentice Leaves UC To 
Work For Attorney Ed Bell 

by Olga Sanchez 

Notis: "I have not had to take a nitroglycerin pill since 

leaving Hospital Administration and U.C. ,! 

I sat in Notis’s warm and lovely living room wondering 
how I could possibly write an article for the Black Bulletin 
about Notis, A Black Woman whom I respected and admired. I 
was never close to Notis, like many of our Brothers and Sis¬ 
ters on this campus, and probably didn’t know her as well as 
close friends whom she devoted much time to. However, I felt 
the need to write about her as I perceived her, not only as 
another Black Woman, but, as one of the rarest humans I have 
ever met. 

My interview took its shape and form during a heated 
artument over the Vietnamese War. As always Notis proved to 
be a fighter for justice and peace, amongst all people. She 
was always for the "underdog". She considered all people as 
part of her family. A Black Woman for peace and justice for 
all people. Her biggest cuase was the Black people at this 
University, but her philsophy extended to all people, nothing 
meant more to her than "human life". "If all the heads of 
government were women, there would be an awful-lot-of-arguing, 
but very little killing". Notis could fight, but with a 
special kind of reasoning. She could bring foresight, know- 
lege, and understanding to any situation or problem that 
would arise. People would ask for her time because she would 
get involved, make their struggle her own, with this she 
would go to the Whites on this campus, and in her very own 
special way would try to explain and tell her struggle and 
our peoples’, so that any one who listened could see the 
HEART BEAT that was Notis. In many ways it became a futile 
cause but there were many whose minds and hearts she entered 
into. She could tell it like is, and open up everybody. 
Sometimes it became plain to her that in order to change the 
narrow minds on this campus, she would have to change the 
whole University structure. She believed in the rules (as 
long as they apply to all), but felt that the people who 
wrote the rules would blatantly break those same rules when 
it came down to choosing between Blacks and Whites and what 
they wanted for their own departments. Capable people are 
overlooked - not transferred or promoted. "I had hoped that 
by working in Hospital Administration I’d be a part of a 
trend-setting team, one that would be a leader. But I was 
disappointed there. I’ve been told that I’m a dreamer and 
maybe so, but one (administration) shouldn’t ask for anything 
one can’t give. If Hospital Administration wanted an Affirm¬ 
ative Action Program, then it should practice what it preach¬ 
es. 

Notis first came to the University as a part-time em¬ 
ployee at San Francisco General Hospital working in the 
Tumor Registry, left SFGH to work for the City for 6 months 

and came back to U.C. With very little experience behind 





her, she filled out her 
application for a job, and 
with the help of a friend 
who offered to couch for 
two years of experience, was 
able to gain employment. 

"I did not feel unique in 
anyway, I just needed a 
job and knew I was capable 
of learning whatever it was 
I had to learn to stay on 
the job". There are many 
more Black people who have 
been refused employment on 
this campus either becuase 
of lack of experience or 
capabilities; but what it 
really comes down to, is the 
iolor of your skin. 

Experience-Bull 
Shit! Affirmative 
Action-Bui I Shit! 

Notis' tirst job on 
this campus was with C.V.R. 
I., her title Senior Clerk 
Typist, Department Manager 
was Dr. Julius Comroe, 
Supervisor Virginia E. 

Bunker. Her involvement 
with the Black Caucus was 
much to the disfavor of one 
"Uncle Julius": (1) Stop 
the flow of visitors who 
came to her with their 
problems (She was Chairman 
of the Black Caucus Inves¬ 
tigating Committee); (2) 

He would recommend her for 
another position on campus, 
that in fact really did not 
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Poly High Inspiration Choir Rocks UCSF 
In A Tribute To Dr. Martin Luther King 


By Mary Beverly 

On Tuesday, April 4, 1972, the Black Cul¬ 
ture Committee of the Black Caucus put on a 
program in rememberance of Dr. Martin Luther 
King, Jr. Needless to say, the program was a 
huge success. As a matter of fact, to this 
date, we (The Black Culture Committee) are 
still being congratulated. 

When our committee put the program together 
it was hoped that everyone would attend and 
enjoy the program presented. As it turned 
out we had a full house (something we were 
not sure we would get) and the participants 
in the program. The Polytechnic High School 
Inspiration Choir and Professor Joe White 
from the Irvine campus, literally brought the 
house down. 

Professor White gave a speech on some of 
Dr. King's hopes, dreams, aspirations, that 
was very appropriate for the occasion. 

The Polytechnic High School Inspiration 
Choir turned out to be the main attraction 
of the program. They sang so beautifully 
that Professor White stepped to the mike 
and asked for contributions from the audience 
to help them go on their world tour. A total 
of $375.00 was collected from the audience. 

All this goes to show if you have a dream, 
it can become a reality, and although Dr. King's 
dreams have not become full realities they are 
in the working. 

The Black Caucus as a whole also has a dream - 
that someday there will be an end to racism 
and discrimination on all U.C. campuses. The 
Caucus has been at work on its dream for the 
past 4 years on the San Francisco campus and 
will not rest until their dreams have become 
realities. 

WE SHALL OVERCOME! 


Photos by Elba Clemente 
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EDUCATION 
AND JOBS 



Photo by Jerry Rollins 
by Sharon MacLachlan 

In the last two issues of the Black Bulletin we explored 
the difficulties of Grant Delbert Venerable, Ph.D. in find¬ 
ing a job. We commented on his early undergraduate training 
at UCLA, his graduate training at the University of Chicago, 
his postdoctoral training at UCLA, and his subsequent pro¬ 
longed search for a job, including an interview in the School 
of Pharmacy on two occasions here at UCSF. Now, we would 
like to tell you what has happened to Dr. Venerable as a 
result of these articles, and we T d like to tell you that he 
has accepted a job offer. 

The first article was seen by Charles Janerette, Ph.D. from 
the American Chemical Society in Washington, D.C. while he 
was visiting the EOP office at Cal, Berkeley. He is director 
of Project Mercury, a program to train minority students as 
technicians in science in six months instead of the usual 
two years. He represents a consortium of small colleges near 
Albany, N.Y. including the State University of New York 
(SUNY). He saw the article while he was on a field trip 
searching for people to staff his project and an assistant 
director to develop its curriculum. The EOP office at Cal, 

Berkeley, like EOP offices throughout the state, regularly 
receives the Black Bulletin and called the article to 
Dr. Janerette T s attention. Subsequently he interviewed 
Delbert and offered him the position of Assistant Program 
Director. Delbert did not accept this offer, however, be¬ 
cause of the temporary and political” nature of the position 
and its limited opportunities for teaching. However, this 
job offer shows the contribution of the Black Bulletin to 
the power through unity of the Black Caucus. It should be 
said that Project Mercury (in the opinion of the Bulletin) 
looks like the other programs to train minorities that were 
mentioned in our last issue. Many of these programs, which 

usually involve federal subsidies to educational. institutions , Assist^t^PTOfessorshiD^rCal 
have turned out people with skills that are not in demand. F 

Since in the last year, the major chemical industries have See p age 3 


Dr. Grant Delbert Venerable 

"fired" more than 10,000 
highly trained chemists, there 
is some doubt that any of the 
Project Mercury graduates could 
ever expect to have jobs. It 
also should be mentioned that 
the American Chemical Society 
presents itself as a profes¬ 
sional society for chemists, 
while many of its members claim 
that it is dominated by and 
serves the interests only of 
the giant chemical corpora¬ 
tions. Is Project Mercury 
another instance of these cor¬ 
porations controlling federal 
grants to education so as to 
produce an oversupply of the 
skilled talent these corpora¬ 
tions need and thus forcing 
down wages? / 

Later, Delbert was offered an 
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.E BLACK CAUCUS 


Heart Beat 

exist (an "ombudsman-type 
position which he felt she had a 
special feel for); or (3) LEAVE. 
With this task in hand she came to 
Hospital Administration to work 
as a Secretary. Notis explained 
to Charles Murray what her position 
had been at C.V.R.I. and that she 
hoped to continue her work with 
the Caucus. He was agreeable that 
a "Caucus-type" organization was 
very necessary on campus and hired 
her. 


BLACK CAdCDS ON 
WORK , STOPPAGE 

ck Caucus if. appalled _nd distressed that the Univereit' 


UCSF 


The Black 


University of Califo-nia. 


Sa.i Traircis^ti, has refused to negotiate with its employees who 

have expressed legitimate grievances. 


The Black Caucus feels that all members of the ccripus 
community have a right to protest inequities without 
reprisals. 


The Black Caucus feels that all employees are entitled to 
fair and unbiased grievance procedures. 

The Black Caucus feels that the University must make its 
position clear with respect to union recognition. 

The Black Caucus feels that all campus employees are 
entitled to a full disclosure of the hazardous conditions 
created by the current work stoppage. 


Notis says, she left U.C. 
because it was tiring. "It got 
to the point of not really caring 
whether one did a good job or not. 
(Those who should be rewarded 4 for 
a job well done are not - those 
who do poor jobs stay on.) 


In st-ating our position. The Black Caucus does n ot i n any way condone t v e 
racist practices of the sk i lied craft unions and the University's c o mpli. £ i c.y_ 

in allowing these racist practices to exist on our campuses. 


Dr. Philip R. Lee 
Chancellor 

University of California 
San Francisco 


I’ve been told by a super¬ 
visor of dozens.of people and a 
payroll clerk, of all people I 
can’t be bothered about that union 
business. This had to do with 
the proposed revision in the pay 
rule. If not they, then who? 

$6,000.00 Wasted 

I’ve been told "Oh, well, 
it will work itself out" when I 
questioned a waste of money in 
one of the houses on Third Avenue. 
Some $6,000 literally wasted. My 
reply was that we shouldn’t hear 
anything about painters being 
laid off for lack of money then. 
Let it work itself out. I wonder 
if that supervisor is still work¬ 
ing. 

I’ye seen the mail room go 
for months short-handed. No money 
to hire anyone else but they had 
someone on the payroll who was 
supposed to have left the campus 
months prior to the time he did 
leave. 


Dear Dr. Lee: 

On April 26, 1972, the Black Caucus circulated a rosition paper to the 
campus community that included: 

"...The Blac.: Caucus feels that all members of the campus 
community have a right to protest inequities without reprisals" 
and "The B1 :• ck Caucus feels that all employees are entitled to 
fair and unbiased grievance procedures..." 

It is in this spirit that the Black Caucus is requestina that you meet 
to resolve the issues raised by AFSME 1650. 

Our campus cannot exist, as business as usual, if the Administration 
refuses to listen to and talk to individuals or groups. 

The Black Caucus av.ilts your reply. 

v Sincerely, 

(X 

A. Freeman Bra 
Chairmr.r 
Black Caucus 


MR. A. FREEMAN BRADi EY: 

Dear Mr Bradley: LEE’S RESPONSE 


Thank you for your let er of May 17, 1972 regarding the 
April 26 position of the Black Caucus. The Central 

Labor Council is handling the discussions for AFSME 1650. 

They will be meeting early next week with Mr. Arthur Mendel son, 
a consultant to the University on labor relations, and 
University representatives. At that meeting and at subsequent 
meetings that I am sure will take place, every effort will 
be made to resolve the issues raised by AFSME"1650. 



I’ve seen people (managers) 
taking trips (worthwhile, I’m 
sure) at the end of the year be¬ 
cause they’ll lose the money if 
it isn’t used. I understand that 
some money can’t be transferred, 
but it is a bit dishearting when 
there is no money for raises. 

See back page 


It would not be possible for me to meet with union represen¬ 
tatives on these matters since this is under the purview 
of the President's Office. 

If you have further questions, please let me know. 


Sincerely yo 

Lee, M.D. 

Chancel lor 
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Heart Beat 

classes, adding machines, etc. 




I f ve seen the fight to allow more minority students 
If I must fight, you can be suer that I want to win. 

And it’s for sure I don’t want to fight the same fight 
every month-year after year. I T ve seen so much and yet 
there are people who have seen more and still there 
fighting. But I physically and mentally am unable to 
continue the kind of degrading, undermining kind of 
battle that this (U.C.) system forces you to fight. 

It always gives her a certain kind of pleasure 
when the "strength of the system is tired". Not the 
kind that says I beat you but one which is more like 
"my brothers and sisters are seeing you for what you 
are". 

Those brothers and sisters who have been so tho¬ 
roughly indoctrinated that even in 1972 still say the 
man said we couldn’t. Well, we did. We have more 
minority students, even in a school that was PROUD of 
having one black student in 19 years. 



Notis Prentice 


We DID get through an Affirmative Action Program 
which some will comply with and which Don Bartlow is 
responsible for in Hospitals and Clinics. 

WE DID do mnay things all worthwhile and 
beneficial to ALL the people on cmapus. When she was 
asked how she felt about leaving Don Bartlow, Assistant 
to the Director. She said about that, "Don and I both 
knew that I’d be leaving. Don has insight and can 
make things better for the individuals in his own depart¬ 
ments, if given the chance." Says Don Bartlow about 
losing Notis, I’ll never find anyone to replace her , 
we had a very special bond, whe could be Johnny on the 
SPot, her tempo was quick, and there was very little 
she could not handle. She viewed people as humans and 
not in a certain frame of reference. People were 
drawn to her, and demanded much of her. It got to her, 

I know. She would go home and worry about certain 
situations which she had no control of, like any mother 
worry about her own". She was the start of everything. 
She was HEART BEAT. 


Photo by James Haugabook 


BLACK CAUCUS 
BOOZE RAFFLE 


The Black Caucus 2nd Annual 
Booze Raffle went to: 

1st Prize - 1 CASE CHEVIS REGAL 
Anthony Nelancon-Storehouse 

2nd Prize - 1 CASE WILD TURKEY 
Harriet Burroughs-Chancellor’ 
office. 

3rd Prize - 1/2 CASE MIXED 
Ann Boykin - Mailroom 


Notis points out that working at the University 
of California, San Francisco, HAS BEEN A BIG TRIP. "A 
pleasant part of that trip was meeting and knowing the 
people whom I’ve grown so close to". Had she had the 
words and time she would write a book. 

Notis is now working with Attorney Edward Bell. 
She indicated that she had to find something that 
would help herself as well as others. Notis says, I’m 
learning a lot, something many whites at UC are afraid 
to let Blacks experience. Her work with Attorney 
Bell is one of the most rewarding experiences of her 
life. Says Attorney Bell, "I’m delighted". 


CONGRATULATIONS! To those won 

TO THOSE WHO DID NOT WIN: NEXT 
YEAR WILL BE YOUR LUCKY YEAR. 
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By: Elba Clemente 

Angela Yvonne Davis, sister warrior did not 
receive adequate medial attention because 
of poor facilities, lack of necessary equip¬ 
ment to deal with her specific health pro¬ 
blem. Many political prisoners and other 
sisters and brothers behind the prison walls 
of this oppressive society are not receiving 
adequate medical attention. As members of 
a health institution, UCSF, we should see 
to it that the sisters and brothers are 
receiving proper and adequate medical care. 
One means of exposing the inadequacies of 
health delivery is through communication. 

We know that the white news media isn’t going 
to run it down like it really is regarding 
the health situation behind the prison walls. 
We have learned through experience that the 
media is oppressive because it’s controlled 
by the oppressor. We know the white news 
media will distort the truth and Spiro 
Agnew will attest to that! There are many 
sources other than the white news media 
available to us all such as the Black Pan¬ 
ther Intercommunal News Service, Palante 
(Forward), Latin Revolutionary News Service, 
The Black Scholar, Muhammad Speaks, The Sun 
Reporter, Ebony, Jet to mention a few known 
to the writer. If you have read any of these 
you will probably be able to recall reading 
something or other about specific injustices 
perpetrated upon Blacks and Browns. We are 
made aware and constantly reminded that we 
do not control our own destiny as a people 
by some of these communications. Some of 
us are virtually driven to prisons or jails 
by this racist oppressive society because of 
for example, high unemployment among the 
youth, no real drug control, inferior ed¬ 
ucation, depressing career opportunities 
for minorities, bitterness and resentfulness 
towards the system in general. And, we 
always seem to end up locked up in the 
dungeons with lumps and bumps at the mercy 
of "blind justice" and without proper medical 
attention and treatment. 


We have to realize that the struggle has 
been taken behind the prison walls. If 
you will notice, many of the imprisoned 
sisters and brothers are the very ones who 
are fighting against oppression and racism. 
They are in fact a threat to the system. 
Consequently, they are treated unfairly 
by the criminal justice system. The whole 
intent is to break their revolutionary 
spirit, but as long as we are out here 
this cannot happen. They may very well 
have their bodies, but not their minds, not 
as long as we support one another regardless 
of our political affiliation or their 1 s. 

As part of UC’s health care delivery system 
we must speak out against experimental 
brain surgery (which basically retards the 
brain) Most inmates are intimidated into 
authorizing this ludicrous experimentation. 
There are members of the UC medical staff 
involved which must be denounced. Vacaville 
is a perfect example. Some very funky and 
strange things are going on there! It 
would be psychologically sound for groups 
of us to visit the sisters and brothers 
behind the walls and demonstrating solidarity 
at the same time. Generally, we owe it to 
ourselves to see to it that our sisters 
and brothers are not ripped off because of 
something we could have prevented. The 
power is in the people . 

There are community groups you can work on. 
Free transportation is provided by groups 
like the Black Panther Party, to the jails 
and prisons. Also, for a comprehensive 
understanding as to what is going on behind 
the walls, there will be a symposium right 
here, Saturday, April 8th 1-5 pm in the 
Medical Science Auditorium. There are 
so many different ways in which we can aid 
our sisters and brothers in the dungeons. 

If you want further information or want to 
contribute information regarding health 
care delivery and treatment in the prisons 
and jails, write to THE BLACK BULLETIN. 
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STATEMENT PRESENTED TO HEALTH PROFESSIONS 
COUNCIL 


We demand an answer, in writing, from this 

Council by 10:00 a.m., Friday, October"~1~5, 


The following statement was received from 
the Health Professions Council. 

"The Executive Committee of the Health 
Professions Council met on October 20, 

1971, to review and respond to the written 
document prepared on behalf of the Black 
Caucus of the University of California San 
Francisco. 

As you already know, the Health Professions 
Council Board has agreed that a procedural 
error had occurred. The demand that Mr. 

Irwin Staller be dismissed is neitheroaccepted 
nor negotiable. The Board was confid^.t that 
no error was made in selecting the appropri¬ 
ate candidate and the Executive Commit^e 
reaffirms this position. ^ 

The Executive Committee also recognizes cuhat 
the charge to the Search Committee was io 
search for qualified candidates for the 
position in question. Under no circumstances 
was the Search Committee to make the final 
selection. This is the prerogative of the 
Board of Directors. The Board acted according 
to this understanding. 

The National Urban Coalition will be informed 
by us of your dissatisfaction and will be 
assured by us that we welcome a full scale 
hearing or investigation by them. We will 
also inform them that the Health Professions 
Council recognizes the Urban Coalition's 
right of terminating the project if our conduct 
has been found to be improper or illegal." 


Signed: 


Samuel Sherman, M.D. 
President 





BLACK STUDENT ORIENTATION MEETING 
The BSU UCMC 


Last October 9th The Black Student Union 
of U.C.S.F. put on its first orientation 
meeting for the purpose of welcoming old 
and new students to the campus. The 
orientation was a day-long affair with 
speakers in the morning session providing 
a history and background of the partici¬ 
pation of black people at UC Medical 
Center. Speakers taking part in the 
morning session included Mrs. Joanne Lewis, 
Dr. Richard Scott, Don Gardner (3rd year 
Dental student), Dr. John Harris, Charles 
Smith (3rd year Medical student), who by 
the way gave an excellent historical per¬ 
spective on Black Student Recruitment on 
this campus, and tv/o moderators, Brownell 
Payne (3rd year Medical student) and 
Toussaint Street (1st year Medical student). 
At the end of the morning session a lunch 
was provided for every one attending, 
including 20 students from USF interested 
in the Health Sciences. The afternoon was 
spent in individual workshops for each 
professional school represented during 
which students discussed their plans for the 
coming year, both by school and as a body 
of black students at U.C.M.C. 

At the end of the workshops the body 
came back together to discuss the results 
of each workshop and how the total body 
could help implement them. A committee 
was formed from this meeting to develop 
an organizational structure for the total 
Black Student Body. Even with a less 
than over-flowing crowd this meeting was 
a success* * 


The Black Caucus contacted the NUC office in 
Washington, and there will be an investigation 
of the procedure of the HPC. 









BLACK PH.DL 


WEVISITED 

by Sharon MacLachlan 


In the last issue of the Black Bulletin 
an article entitled Tf Black Ph.D. Raped by 
the System” explored the difficulties of 
Grant Delbert Venerable in finding a job. 
Unfortunately, the article contained 
several typographical errors and omissions. 
Delbert got a B.S. degree in chemistry at 
UCLA in 1965 and his Ph.D. degree at the 
University of Chicago in 1970. After an 
extended search for a job including an 
interview at the School of Pharmacy at 
UCSF he accepted a high school teaching 
position, which he hopes will be temporary 
since it doesn ? t fully use his abilities. 

Since that article appeared, numerous 
students have commented about it. Some have 
expressed amazement at the employment situa¬ 
tion for science Ph.D.’s, others have said 
that it is actually worse than we stated, 
and indeed it is worse. Still others 
have expressed concern about the implica¬ 
tions for medical Ph.D.’s. As the article 
in Science (April 9, 1971) states, in the 
long run there will be 3 Ph.D.’s for every 
research or teaching job in science. 
Currently the situation is even worse due 
to the depression-recession we are 
experiencing. There are now 10 Ph.D.’s 
for every permanent job. Any academic 
opening at the junior college level or 
above, that becomes widely known, receives 
at least 200 and in some instances as many 
as 500 applications from unemployed Ph.D.’s. 
Very few corporations are hiring at this 
time. Some, such as Shell Oil and Union 
Carbide have fired a major percentage of 
their basic research staff and apparently 
are planning to depend upon the research of 
other companies and government labs. Since 
the enrollment in graduate schools is down 
only 10% , this oversupply of Ph.D.’s will 
quite probably remain for years beyond 
any economic recovery. 

The situation is not limited to Ph.D.’s. 
All degree holders are experiencing a 
similar shortage of jobs. The situation 
is not limited to minorities either. 


However, an interesting question is raised 
by the fact that while total science 
graduate student enrollment is down about 
10%, total minority science graduate 
student enrollment is up about 20%. Are 
minority students for the first time 
receiving a well-deserved opportunity or 
is it a case of academic administrators 
grabbing warm bodies to keep up the sagging 
enrollment in programs of doubtful worth? 

How has this situation come to exist and 
why are graduate students not aware of 
its full extent? As the article in 
Science states any reasonable examination 
of the problem could have predicted the 
current oversupply as early as 1965. In 
1967 the Selective Service looked into the 
national manpower requirement in science 
and engineering and stated that there 
were more than enough scientists and 
engineers to meet any national need. As 
a result the 1967 Selective Service Law 
removed draft exemptions for large numbers 
of graduate students. If this part of 
the establishment knew that there was a 
future oversupply of scientists, isn’t it 
reasonable to expect that the rest of the 
establishment also knew this fact? And 
then one can ask why something wasn’t done 
if only to the extent of informing the 
then graduate students of their prospects 
for employment? 

The answer comes from the unique position 
that science graduate students hold in the 
military-industrial-academic complex. The 
military of course needs scientists to 
staff its weapon laboratories. The large 
corporations want an oversupply of Ph.D.’ s 
not only to make sure that they can get 
all the specialists they need, but also to 
force down the wages paid these people. 

The University needs graduate students to 
teach its courses and to carry out research, 
since most professors (except for the non- 
tenured ones) very rarely actually run the 
experiments in their own labs. Both the 
military and the corporations profit from 

(See page 5) 








BLACK %>H.D. • 

(From page 4) 


this research and by carefully planned 
grants of money, channel research into 
areas of their interest. 

For instance, laser research is currently 
being funded at a rate of about $100 million 
a year because of its potential for produc¬ 
ing military super weapons. Central to 
the whole problem is the fact that graduate 
students are cheaper and work harder than 
any employee of the military or the large 
corporations. A graduate student in science 
receives a subsistence wage of about $3500 
a year and works about 60 hours a week. 

Thus the establishment gets 6 or 7 times as 
much work per dollar out of a graduate 
student than a corporate or military employee 

Then why are graduate students unaware 
of the situation? One reason is that 
most consider graduate school a temporary 
thing. Another is that graduate students 
have rather poor communications with people 
with their degree who have entered the job 
market. The strongest reason is that it is 
to the professors 1 self-interest to 
deceive their students. Full professors 
when questioned have stated that not only 
do they not have any responsibility to limit 
enrollment, but that also they have none to 
inform new graduate students of the job 
situation. One must remember that a 
professor like a used-car dealer has a 
product to sell and this product is educa¬ 
tion. An example is the education of 
roughly 25 orthopedists’ assistants in a 
two-year program at UCSF. After these 
people had completed the program they 
found themselves unable to get a job. 

It turned out that orthopedists had no want 
or need for them. Apparently the adminis¬ 
trators who had organized the program had 
not even investigated the prospects for 
employment. Many minority people are 
involved in similar programs. When ques¬ 
tioned, those responsible for these new 
programs deny any direct responsibility 
for the employability of these people. 

Do the minority people in these programs 
realize this? Probably not. In a sense 
these programs are an establishment 
device to buy time and postpone minority 
demands to a later date. 


This article, while severely critical 
of the scientific establishment, should 
not be interpreted as being critical of 
scientific research. There are many 
problems such as ghetto living conditions, 
transportation from the ghetto to jobs 
in other parts of the city, health care 
delivery, air, water, and noise pollu¬ 
tion and power and raw material shortages, 
that can be solved in whole or part only 
by research. Many of the unsolved pro¬ 
blems of the health sciences can only be 
solved by biochemical or biophysical 
research of the most subtle sort. For 
instance, sickle cell anemia (a disease 
that primarily affects black people) can 
be cured only through further research 
in genetic engineering. Likewise the 
basic problem with heart transplants is 
the immunological rejection of tissues. 

Yet there are only token amounts of 
money in the areas of research that can 
solve these and others of society’s 
basic problems and the existence of 
unemployed people who could help solve 
them seriously suggest that the white 
establishment has lost its ability to 
cope with reality. 

In many ways the situation in the health 
sciences is like that in the physical 
sciences 10 years ago. Professors are 
running around saying that there is a need 
for an unlimited number of health science 
graduates. Federal money is entering 
health sciences education in increasing 
amounts. The establishment mass media 
are stating the need for an unlimited 
number of medical personnel. Indeed, there 
is a large need, but if for instance the 
number of medical graduates were tripled 
as has happened in the last decade to 
the number of physical scientists, 
there would be wide-spread unemploy¬ 
ment and underemployment. Clearly, 
establishment news sources and professors 
cannot be trusted. Students must keep 
track of the supply-and-demand situation 
in their own fields. 

# # # 
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CHARLE? HARLINS MEETS WITH 
CAMPUS EMPLOYEE GROUPS 


"Earlier this year I met with representatives 
of campus groups to hear their feelings 
concerns, criticisms, and recommendations 
regarding the Personnel Office. Since my 
arrival on campus I T ve heard numerous non¬ 
specific complaints about the operation of 
the Personnel Office, but now I desire that 
the groups be specific as possible. It was 
in this manner that all the meetings were 
conducted. Since comments were voiced by 
all the groups, this summary will be a com¬ 
posite one." 

GENERAL COMMENTS : 

There should be more on-the-job training. 
What position has Personnel taken in regard 
to employees who have taken the initiative 
for off-campus training? There should be a 
counselor for training. 

There should be two sources of funds— 
one for training in nonspecific areas and 
one for training in specific jobs. 

Employees should know of outside 
agencies that train—and let employees use 
these. Employees should know the kinds of 
training programs available. 

If grant money is received for training 
it should not be put into Overhead; must be 
part of Direct Costs. 

Find new job needs on campus. 

There should be safeguards for EDD. 

Where does ODD fit in? 

Is there a $ reclassification pool? 

There should be reclassification of the 
person rather than the job. 

Divide Personnel staff by classifica¬ 
tions rather than departments to develop 
expertise in certain areas. 

Do analysts have other responsibilities? 

Counseling should be done by Management, 
and Personnel only inform employees as to 
what is available. 

Personnel should be flexible in inter¬ 
preting things without having to go to 
Statewide for opinions. Take the risk of 
making decisions. 

Personnel should look into computer 
programs for selection. 

Set up skills banks in departments. 

Personnel Office should interpret Affirm¬ 
ative Action to the campus at large. 



Vice Chancellor Charles Harlins 


CRITICISMS: 

Analysts and other Personnel staff are 
not available to the telephone and fail to 
reply to messages. At times, immediate 
answers are needed. 

Personnel staff act like control people 
rather than service people. 

There is too much delay in hiring and 
transfer; suggest use of telephone ra.ther 
than mail. 

Personnel is used to dealing with super¬ 
visors instead of employees; extent of ser¬ 
vices ends there. Their concept is dif¬ 
ferent from employees. 

When a problem involves employees, they 
back off; they only work for managers. It 
is their role to state inequities. 

Prevailing rates do not apply to all 
classes—only when it is against the 
employee. 

Personnel is used to acting independent¬ 
ly. As matters come in regarding State 
Personnel Board and/or proposed policy 
changes, it is necessary to get input from 
all levels on campus. 
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VICE CHANCELLOR CHARTS HARLINS 
MEETS WITH CAMPUS EMPLOYEE OROUPS 

(From Page 6) 


RECOMMENDATIONS : 

Personnel Office should actively engage 
in remedying inequities which exist. 

Personnel representatives in departments 
should be trained in Personnel policies to 
help employees. 

There should be planned training for 
career ladders. 

There should be counseling for employees 
who have been truned down for promotion/ 
transfer. 

Departments should be informed of their 
personnel analysts. 

There should be reorganization of the 
reclassification unit since there is such a 
backlog. 

Employees should be made aware that it 
is illegal for any campus department to do 
testing without express approval of 
Personnel. 

Information on how to conduct themselves 
should be given to applicants by Personnel 
at time of interview. 

Employees who apply for a position 
should be informed if that position is fill¬ 
ed by someone else, and such notification 
should include reasons for turning down 
applicants. 

The role and functions of Personnel 
should be made public. 

Employee groups could be used to get 
criticisms back to Personnel. 

Have meetings between Personnel and em¬ 
ployees groups to make service easier under¬ 
stood and thus easier to attain and for these 
groups to express their concerns. 

Waiting file should be gone through and 
contact made to determine whether applicants 
desire to remain on the list or not. Appli¬ 
cants should be filed according to categories• 

Tell and help department so sensitize 
themselves to Latinos. 

Career Development Committee should have 
employee representatives. Make this Commit¬ 
tee more public. Maintain contact with em¬ 
ployee groups so that individual employees 
can have access to the Committee. 

Open lines of communcation with Personnel 
staff. 


PERSONAL OBSERVATIONS: 

There were two things which struck me more 
forcibly than others: 

1. Each group was much more complimen¬ 
tary of the Personnel Office than previous 
statements would lead one to expect. For 
instance, on several occasions the response 
to a comment of l? what Personnel wasn T t 
doing" was "that f s not the responsibility of 
the Personnel Office." 

2. If there was a single thread running 
through all the groups, it was the impres¬ 
sion that communication channels were not 
clearly open. The following statements, 
among others, lead to this conslusion: Who 
knows what goes on in Personnel? They exist 
in a vacuum. When you ask questions, they 
become defensive. 11 

PROPOSED FUTURE ACTIVITY : 

1. J< I plan to discuss this with the Per¬ 
sonnel Manager and his staff, at which time 
a determination will be made as to what ac¬ 
tion can be taken to establish a better 
system of communication. 

2. Each comment will be examined in 
terms of the possibility and feasibility of 
revising any policies and/or action which 
may be determined unnecessary. Further, and 
quite frankly, I will be especially sensitive 
to determining which criticisms are valid and 

which have resulted from the previously 
mentioned impression of faulty communica¬ 
tion. 

3. Constant attention will be given to 
the newly implemented reorganization of the 
Personnel Office in an attempt to gauge its 
effectiveness. 

4. An analysis of the quantitative 
adequacy of the Personnel Office shall be 
made, and should deficiencies be announced, 
every effort shall be exerted to obtain 
adequate staff.'* 
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directof? resigns 


Slack ’Poefaf 


(From page 3) 

not willing to request the resignation of -^E GHETTO 

its Director. 


The HPC at its meeting February 10, 1972, 
passed the following resolution: 

"Because of the confusion existing in the 
interpretation on the part of the National 
Urban Coalition of the differences between 
the way the Board of the National Urban 
Coalition felt the projects should be 
instituted and the original guidelines 
agreed upon at the beginning of the project, 
and because of the inability to resolve 
differences between the Black Caucus of 
the University of California, San Francisco 
and the Health Professions Council, and in 
view of the recommendation of the National 
Urban Coalition Steering Committee of 
February 2, 1972, the Board of the Directors 
of the Health Professions Council informs 
both Chancellor Philip R. Lee and the 
National Urban Coalition that effective 
March 18, 1972, the Health Professions 
Council terminates its participation in the 
National Urban Coalition Grant. The Board 
members recognize the importance of this 
project to the community and are most 
desirous of assuring the viability of this 
project. Therefore, they recommend that a 
newly constituted body be formed to carry 
on the activities of the National Urban 
Coalition Grant." 


By Pat Moniz 

Living with bugs and in shame, 
no ambition for their fame; 
and worthless are their names, 
so they continue playing their games. 

Fighting on the streets, 
they are filled with discreet. 
Laughter held within, 
time to lend, isn't in. 

Fourteen to the start, 
tits busting out of darts; 
asses tearing at the seams, 
eyes filled with glossy gleam; 
their goal so it seems 1 

Wars among themselves, 
secret queers in the bars, 
addicts on the corner; 
waiting for their quarter. 

Faces holding only vanity, 
vocabulary consists of profanity, 
morality no more among humanity 1 

# # # # 

000PSS: 


In a letter dated March 1, 1972 to Alfred 
Fisher, Vice Chancellor Rosinski has made 
a proposal which would allow the continua¬ 
tion of monies for the Manpower Development 
Program. Informal discussions with the 
Urban Coalition office indicate this pro¬ 
posal may be acceptable. The National 
Urban Coalition Board will act upon this 
proposal March 11, 1972. 

# # # # 
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Willena Gray, Laundry 
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Walter "Pop" Nelson 
Chuck Harlins 
Sam Coleman 
Bob Busby 
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Ken Johnson 
Claudette Pipkins 
Frank Dorsey 
Delmar Booker 
Lewis Nelson 
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OPEN LETTER TO 

MRS. JOANNE LEWIS, Chairman, 

Black Caucus 

This is to correct the erroneous 
impression left with the readers of 
the June, 1971 issue of Black Bulletin 
regarding the Department of Grounds 
and Buildings and the Affimative Action 
Program. 

The author of the article reprinted the 
Chancellor's directive regarding the 
program and then concluded his article 
by stating "....February 10, 1971, one 
day before the scheduled February 11, 1971 
meeting with Chancellor Lee the Department 
of Grounds and Buildings distributed the 
same EQUAL EMPLOYMENT OPPORTUNITY POLICY 
AFFIRMATIVE ACTION PROGRAM to all employ¬ 
ees with a kind of "Rubber Stamp" cover 
letter. This is all that was said or 
done about the Affirmative Action Program". 

The author is in error. A program dated 
January 15, 1971 was submitted in the 
requested format. (See copy of trans¬ 
mittal letter). The program reflected 
the Chancellor's policy guidelines. This 
policy was reviewed by myself and John 
Rawls on or about February 9, 1971 at 
which time it was known that the Feb. 10th 
reporting date had been moved ahead to 
March 9, 1971. Because wider part¬ 
icipation within the department was 
deemed highly desirable, the effort was 
made by giving all 225 employees personal 
copies of the policy and the so-called 
"rubber Stamp" cover letter (see 
attached copy). From the various unit 
meetings a revised policy, dated 
February 26, 1971, was developed and 
submitted (see attached transmittal 
letter). 

Subsequent actions included a departmental 
meeting in May involving all available 
minority personnel and representatives 
from all units to arrive at a consensus 
to develope the response to "demand 
14" (see enclosed correspondence). 

All of the above actions occurred before 
June and before publication of the 
June\issue of Black Bulletin. The above 
comments and the attached copies of 

Se&fftQg' (O 






TO THE EDITOR - 

I'd like to comment on the series of articles on 
rape, that was published in the San Francisco 
Chronicle several weeks ago. Further I'd like 
to address myself to the Black community and to 
other minority group people who may have read 
those articles. 

"Today a visiting professor at UC tells us that 
he has surveyed several hundred rape cases and 
approximately 77% of these cases were committed 
by minority people — Dear Professor do you 
realize that Black women have been raped by 
White men since they were brought to this 
country - Rape is nothing new to this society! 

Whenever a White woman cries "Rape" to a bunch 
of White Policemen the proof of innocence is 
on the accusedj however, when a Minority cries 
"Rape" to the same bunch of White Policemen 
the proof of guilt is on the accuser. Maybe 
Whites won't believe this be we Minorities 
know this to be fact. 

I address myself to the minority community 
because I fear that too many of you may begin 
to believe some of the polls and surveys taken 
regarding minorities. If you wanted to conduct 
a survey or perhaps poll a couple hundred 
people — You Could 1 You could ask people the 
same questions twice and depending on the way 
the questions were put to them you could get two 
entirely different answers. So next time you 
see a poll or survey take a look at the person 
or newspaper that published it and ask yourself 
why? 

DONNIA M. BROWN 











by Betty Rockett 
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ARIES WOMAN 

The Aries Woman may think lovd 
is her whole existence, but she's 
too vitally absorbed in the world 
around her, not to mention in her 
self. 

The Aries girl will open 
her own doors. The Aries girl is 
rather a pushover for flattery, if 
it has an honest base. Let her 
know you admire her, but don't 
be too flowery or sugary about it. 
Her loyalty in love is gigantic, 
as long as you keep the sentiment 
alive for she is deeply sentimental 

The Aries woman insists on 
complete freedom; before and after 
marriage. She doesn't want a 
completely domineering male, but 
neither will she warm up to a man 
who sits adoringly at her feet. 

Before love can bring her 
happiness the Aries Woman must 
meet the eternal Mars challenge, 
her strong desire to control the 
lover, conflicting with her 
secret wish to be controlled by 
him. 

She must be proud of you to 
love you - don't be so important 
that you neglect to notice her 
talents and abilities. 


ARIES MAN 

Aries can overwhelm you with 
passionate ardor one minute and 
be as icy as a polar bear the 
next. Aries men are fairly burst¬ 
ing with ideas and creative energy 
Keeping up with him may be tiring. 
But keep up you'd better. The 
Aries man is impatient with slow 
pokes, bold and confident, always 
ahead of others, and sometimes 
ahead of himself as well. When it 
comes to love, his heedless att¬ 
itude is absolutely amazing. He'l|, 
plunge into an affair, positive 
that this is the only true love 
ever known by two people. Of 
course, you must keep alert to 
future possibilities, because 
as sincere as he is in his present 
devotion and promises of complete 
loyalty, his need for romance is 
so strong that he's capable of 
looking elsewhere if you don't 
keep his illusions alive 
constantly. 
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TRAVEL CONSULTANTS 

510 SEVENTEENTH STREET OAKLAND, CALIFORNIA TELEPHONE: (415) 893-2471 


BOOKS 

By and About 

BUCK 

PEOPLE 

Everywhere 

ART by BLACK ARTISTS 
POSTERS-JEWELRY 
AFRICAN IMPORTS 
MAPS 
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MARCUS 


540 McAllister Street 
near Van Ness Avenue 
San Francisco 94102 
(415) 863-2248 


RECORDS 


# # # # # 

TRAGEDY STIKES CAUCUS MEMBER 

Sharon & Peter MacLachlan escaped injuries 
when they were forced to flee their 
burning home last week. The fire started 
at 4:00 am and apparently caused by faulty 
wiring in an electric blanket destroying 
all of their personal property. 

$$$$$$$$$$$$$$$$$$$$$ 

BLACK CAUCUS raises $364.57 for Polytech's 
Inspirational Choir at the program held 
in tribute to Dr. Martin L. King, Jr. April 
4, 1972. By the way, the Choir actually 
rocked the house. More in our next issue. 
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The recent Medi Gal cut backs are depriving the minority community 
members of much needed medical service. How long must we be subjected 
to Governor Reagan's subtle racist attitudes? 


We urge all those concerned and/or affected by these cut backs to 
take part in a demonstration to be held in Sacramento to contest 
the inquities of this legislative decision. 



^^^is participating in the demonstration being conducted 
rancisco Community at large. The demonstration is 
scheduled for Wednesday, February 17th — keep this date in mind. 

We will be giving you further details as the plans are completed 
or contact any of the Black Caucus officers on campus. 


Bobby Christmas 































































1 


la,. 

/<Ori ? 


M 




WhyJj&tfC. u/g le-ff Oti/cselue 5 

To l/e Ihei^Cy o-T Oc/oa i& h'Smr* 

/ 

—__ | __ _ . . . 

/? //tousarto/ y^diCs Use 01 Id Met 

b & lohty dnou&l) Pad nude? 

Court ~C P! € PC a t &cUs 

yet y^u ace The last ones / 


Say 


v 


— r —.... , sow a/e C/tMe the 

Test flap and Cpi /*z-aToy"; 

1'et Hd/liha IS l\ti0u>yi &T fen l 

yhet?e \fou le-pt ? 

tlITfi-te / SIt nth yayhse //- 

-Pcom /he deadly sleep Cashed 
C/po h \p)u hy 77) (z le/ly fish a-f 


/he 




















nif c> , 

' J usPzia /fy! 

u/ P/zese£v€. 
PeaCtpu // \/ 







































will 


You and me will always be 
Drifting on a sea of 
forgotten tear drops 


Riding the endless stars 
in the sky 
BECAUSE 

It's not a Matter of 
Choosing one's age 


BUT OF CHOOSING ONE'S 
SELF WITHIN IT. 


Castles made of sand melts 
into the sea 
black thighs, 
the togetherness, the 
oneness the unity 
of our black love 
TOGETHER 

we'll make our love a 

reality from a fantasy 
world 
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EGO TRIPPING 
(there may be a reason 
why) 

i was born in the congo 
i walked to the fertile crescent 
and built the sphinx 

I was born in the congo 
I walked to the fertile crescent 
and built the sphinx 

I designed a pyramid so tough that a 
star 

that only glows every one hundred 
years falls into the center giving 
divine perfect light 
I am bad 

I sat on the throne 

drinking nectar with allah 
I got hot and sent an ice age to 
europe 

to cool my thirst 
My oldest daughter is nefertiti 
from tears from my birth pains 
created the nile 


Page 2 

Ego tripping con 1 ted 


am a beautiful woman 

gazed on the forest and burned 

out the shara desert 

with a packet of goat's meat 

and a change of clothes 

crossed it in two hours 

am a gazelle so swift 

so swift you can't catch me 


For a birthday present when he was 
three 

I gave my son hannibal an elephant 
He gave me rome for mother's 
day 

My strength flows even on 

My son noah built new/ark and 
I stood proudly at the helm 
as we sailed on a soft summer 
day 

I turned myself into myself and 
was jesus 

men intome my loving name 
All praises All praises 
I am the one who would save 

I sowed diamonds in my back yard 
My bowels deliver uranium 

the filing from my fingernails 
are 

semi-precious jewels 
On a trip north 
I caught a cold and blew 
My nose giving oil to the arab world I 
I am so hip even my errors are 
correct 

I sailed west to reach east and had 
to round off 

the earth as I went 
The hair from my head thinned 
and gold was laid across the 
three continents 





Page 3 

Ego tripping con'ted 


I am so perfect so divine so ethereal 
so surreal 

I cannot be comprehended 
except by my permission 
I mean...I...can fly 

like a bird in the sky... 


If We Must Die 
by 

Claude Mckay 

If we must die—let it not be 
like hogs 

Hunted and penned in an iglorious 
spot. 

While round us bark the mad and 
hungry dogs. 

Making their mock at our accursed 
lot. 

If we must die—oh, let us nobly 
die. 

So that our precious blood may not 
be shed 

In vain; then even the monsters 
we defy 

Shall be constrained to honor 
us though dead! 

Oh, Kinsmen! We must meet the 
common foe; 

Though far outnumbered, let us 
brave. 

And for their thousand blows deal 
one deathblow! 

What though before us lies the open 
grave? 

Like men we'11 face the murdero 
cowardly pack. 

Pressed to the wall, dying, but 
fighting back! 



The White House 
by 

Claude McKay 
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The White House con'ted 

And I am sharp as steel with discontent; 

But I posses the courage and the 
grace 

To bear my anger proudly and unbent. 

The pavement slabs burn loose 

beneath my feet, 

A chafing savage, down the decent 
street; 

And passion rends my vitals as 
I pass. 

Where boldly shines your shuttered 

door of glass. 

Oh, I must search for wisdom every 
hour. 

Deep in my wrathful bosom sore 
and raw. 

And find in it the superhuman power 

To hold me to the letter of your 
law! 



Your door is shut against my 
tighten face. 









